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Course Description:  

This work-study program aims at providing students with an opportunity to apply academic 

and theoretical knowledge to practical situations. Work in an approved government or non-

government agency or research institution is combined with reading and writing assignments, 

including an in-depth term paper that situates the internship experience within the broader 

framework of Psychological theory and scholarship. A minimum of 38 hours of work for each 

semester hour of credit: 28 hours of on-site work and 10 hours of academic work. 

 

Prerequisite(s)/Course Notes:  

Successful completion of at least 18 s.h. of Psychology with a Psychology GPA of 3.0 or 

above. Permission of Psychology department internship coordinator. 

 

Departmental Learning Goals and Objectives: 

Learning Goal 1: Students will learn and retain a broad base of knowledge in the various 

domains of Psychology in order to prepare for graduate schools in various disciplines of 

psychology or education and for a wide variety of postgraduate career opportunities, including 

but not limited to jobs in education, industry, human health services, and professional schools. 

Learning Objective 1: Students will demonstrate through papers, reports, examinations, 

theses and other written means, systematic knowledge in the applied areas, such as Clinical 

Psychology, Industrial-Organizational Psychology, and Psychology as it relates to Legal 

Settings. 

 

Assignments/Requirements:  

Prior to registering for internship credit, you must write a one to two page proposal to be 

approved by your faculty advisor. Upon completion of the internship (the end of the semester 

for which you are registered), you must submit a final paper to your faculty advisor. 

 

The proposal must include the following components (one to two pages): 

I. Describe the internship setting: Provide the name and location of the site and 

describe the services provided at the site. 

II. Describe the tasks you will be expected to perform at the internship site.  

III. Describe how your internship will help you achieve both academic and 

professional goals. 

IV. In consultation with your faculty advisor, identify an area of psychological inquiry 

relevant to the work you will be doing at your internship. Why is this topic 

relevant to your internship and how does it relate to your academic and 

professional goals?  

V. Create a list of references (a minimum of three) that you anticipate will be used for 

the final paper to be completed at the end of your internship. 

 



 

The final paper must include the following components: 

I. Describe your internship experiences. What was your position? What tasks were 

you expected to perform? What knowledge, skills, behaviors, and attitudes did you 

need for this position? What was your immediate supervisor’s duties? What tasks 

did your supervisor perform? Comment on your supervisor’s educational 

background, skills, and other qualifications. 

II. Describe how your internship helped you achieve your academic and professional 

goals.  

III. Research component: Write a literature review in the area of psychological inquiry 

identified in your proposal (minimum of three references). 

 

The minimum length of the final paper must be 7 pages per s.h. (e.g., 21-page minimum for a 

3 s.h. internship). It is acceptable to integrate your internship experiences and career goals 

into the literature review, or you might find it makes more sense to break the paper up into 

separate, distinct sections (e.g., with one section focused on components I and II and the other 

focused on component III). The structure of the paper is up to you and your faculty advisor – 

be sure to talk to your faculty advisor about the structure before you start writing your paper. 

Also be sure that the total number of pages meets the minimum requirement for the number of 

credits (s.h.) you earn. 

  

Grading Criteria: 

Your grade will be determined by your academic advisor and your on-site supervisor.  

 

Accommodation for Disabilities:  

If you have any documented disability-related concerns that may have an impact upon your 

performance at this internship, please mention this to your faculty advisor during the proposal 

stage so that the appropriate accommodations can be provided. Accommodations are provided 

on an individualized, as-needed basis after the needs, circumstances and documentation have 

been evaluated by Services for Students with Disabilities (SSD). SSD is located in 212 

Memorial Hall and can be reached at 516-463-7075. All disability-related information will be 

kept confidential. 

 

Plagiarism policy:  

Plagiarism from a journal article or any other source will lead to a grade of zero for the 

internship. Please read the attached “Plagiarism” sheet for a definition of plagiarism and tips 

on how to prevent it from happening. Based on Hofstra University’s procedures for handling 

violations of academic honesty, instructors must inform the Provost and the Dean of Students 

of each violation by completing the "Report Form on Violations of Academic Conduct." A 

student who commits a second violation of academic honesty shall be subject to suspension or 

dismissal. The Office of the Provost shall inform the student by letter of both their status and 

his or her right to appeal. For more details about Hofstra University’s procedures for handling 

violations of academic honesty, see Faculty Policy Series #11 

http://www.hofstra.edu/PDF/Senate_FPS_11.pdf.  

http://www.hofstra.edu/PDF/Senate_FPS_11.pdf


  

Plagiarism 
 

 

According to the Merriam-Webster Dictionary, to “plagiarize” means: 

 

1) to steal and pass off the ideas or words of another as one's own  

2) to use another's production without crediting the source 

3) to commit literary theft  

4) to present as new and original an idea or product derived from 

an existing source  

 

In other words, plagiarism is an act of fraud.  It involves both stealing someone else’s work 

and lying about it afterward.  But can words and ideas really be stolen? According to U.S. 

law, the answer is yes. In the United States and many other countries, the expression of 

original ideas is considered intellectual property, and is protected by copyright laws, just like 

original inventions. Almost all forms of expression fall under copyright protection as long as 

they are recorded in some media (such as a book, journal, or a computer file). 

 

All of the following are considered plagiarism: 

1) turning in someone else’s work as your own 

2) copying words or ideas from someone else’s work 

3) failing to put a quotation in quotation marks 

4) giving incorrect information about the source of a quotation 

5) using the same basic sentence from another source while changing a few words, 

EVEN IF YOU’VE CITED THE SOURCE  

 

Here’s how to prevent plagiarism from happening. Understand the information you are 

reading and take notes without copying directly from the source. When you get to the writing 

stage, summarize the information from your notes, returning to the original source for 

clarification only when necessary. This is referred to as paraphrasing. A paraphrase is a 

restatement in your own words of someone else’s ideas. Changing a few words from the 

original sentences does NOT make your writing a legitimate paraphrase. Also, you should 

keep in mind that paraphrased concepts and ideas still require a citation because the ideas 

came from another source, even though you are putting them in your own words. 

 
Document provided by Turnitin.com and ResearchResources (2010). Turnitin allows free distribution and non-

profit use of this document in educational settings. 

 


